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At Sentinel Integrity Solutions, it is simple: Everyone gets home safe! 

We believe that building a strong safety culture is everyone’s responsibility.  

Our record is proof that we follow the highest safety standards in our industry 
and always work toward zero incidents on all projects. 

You’ve probably seen it before: a well-meaning safety poster hanging  around 
the jobsite or office in which you work at with something about ladder safety; 
complete with a catchphrase like, “While on a ladder, never step back to 
admire your work!  Reminders like these are good for a quick laugh, but are 
they actually effective at raising awareness and changing behavior in any sort 
of sustainable way?  All too often, others tend to espouse the value of safety by 
pasting the walls with posters and other artifacts like these, saying safety is 
one of their core values while meeting only the minimum requirements for 
safety awareness, training and personal protective equipment.

At the end of the day, creating a culture of safety is not always about catchy 
slogans, posters, or PSA’s.  At Sentinel it has become a part of our company 
and our employee’s DNA.  We truly create a culture that values safety as a key 
aspect of success, and we always tip the scales and find the balance between 
safety and culture.  That is why we move meaningful, sustainable change 
around the importance of safety in our organization. We are most productive 
to actively manage behaviors that prevent incidents—not just react when 
incidents occur.  Our leaders put their focus to preventive behaviors and 
change their strategy to positively reinforcing the safe behaviors. The safety 
leadership behaviors they want more of, those behaviors are strengthened.  
At the same time, our leaders are building relationships, trust, morale, and 
engagement.  

Safety is always the one business objective that employees at all levels can 
agree upon. Everyone wants all employees to come to work and go home in 
the same condition they came to work in.  At Sentinel we take pride in that 
and knowing we have that type of safety leadership at all levels is why we 
have built this culture of safety that everyone strives to be the best at! 

Always Get Home Safe! 



Bye.. Bye… Insect Bites 

Nearly everyone has experienced an insect bite or sting at some point in his or her 
life. Most of the time, these stings and bites lead to mild pain or itching, right where 
they occurred. Sometimes, however, people can experience more severe reactions 
that could be caused by an allergy to the sting or bite.  

When to Seek Emergency Care: 

Call 911 or your local emergency number 
if the injured person experiences:  

 Difficulty breathing. 

 Swelling of the lips, eyelids, or 
throat. 

 Dizziness, faintness, or confusion. 

 Rapid heartbeat. 

  Hives or  nausea, cramps, or vomiting.  

Take These Actions Immediately While Waiting for Medical Help: 

 Ask the person if he or she is carrying an epinephrine autoinjector  

       (EpiPen, Auvi-Q, others) to treat an allergic attack. 

 If the person says he or she needs to use an autoinjector, ask whether you should 
help inject the medication. This is usually done by pressing the autoinjector 
against the person's thigh and holding it in place for several seconds. 

 Loosen tight clothing and cover the person with a blanket. Don't give him or her 
anything to drink. 

  If the person is vomiting, position him or her to prevent choking; and 

  Begin CPR if the person shows no signs of circulation, such as breathing, cough  
or movement. 

A SMALL INSECT STING…CAN BE A REALLY BIG THING! 



Health & Safety News 
Sentinel has one of the best safety records in our industry! 

Monthly Safety Award Winner 

Safety Slogan and Logo Contest Winners 

Grand Champion  

Congratulations  to everyone who participated in the 
Safety Slogan and Logo contest!  We had a tremendous 

amount of participants and all of them turned out great.  

Our runner up winning submission for the $25 dollar gift
card was submitted by Levi Odom.

Our grand champion winning submission for the the $100
dollar gift card was submitted by Maddie Dupree.

Again, thank you to everyone that participated, we can’t 
thank you enough for your continuous contributions to  

SAFETY! 

Not a Sentinel related incident or photo. 

On August 23rd, 2021, a severe hand incident involving 
a contractor NOT associated with Sentinel, was 
working at a production facility in Austin, Texas.   

We want to share this incident to raise awareness.  
The contractor was using a grinder to modify duct fittings.  Due to the individuals improper use of a tool (grinder wheel 
guard not attached and not using a clamp or vice to hold the material,  the grinder wheel cut into the flesh between the 
individual’s thumb and index finger.  Since this individual was not utilizing the grinder handle, his hand was in the line of 
fire causing the injury.  It was determined the root cause of the incident was complacency, inadequate supervision and lack 
of training.  We hope seeing this type of incident first hand, will remind others that when you take shortcuts, incidents can 
happen very quickly.  Always, stay focused and perform each task correctly! 

Not a Sentinel related incident or photo. 

Runner Up 

Congratulations  to David Sparkman on his continued safety efforts for us at ExxonMobil 
Baytown.  His willing to teach our SSW’s the right way and safe way to do their job shows his 
leadership for Sentinel.  He takes the time to go through the LPSA process with everything he 
does and has been a key role player in setting a culture of safety to our new employees. His 
commitment and knowledge of safety and site standards is well above par.  

He attends all safety meetings, willing to do LPO’s, he’s taken SSW’s under his wing, and has a 
wealth of knowledge.  Great job David!  We appreciate you. 



Respiratory Protection Week 

The National Institute for Occupational Safety and Health (NIOSH), National Personal Protective Technology Laboratory 
(NPPTL) announces its annual Respiratory Protection Week. The observance will take place September 7–10, 2021. 

During the observance, NIOSH will host two webinars related to respiratory protection via Zoom. On September 7 from 1–2 
p.m. EST, NIOSH will present on the future of respiratory protection and personal protective equipment (PPE). The webiinar
will also provide insight into the new role of PPE in non-traditional settings and closing PPE gaps for underserved
populations.  First launched in 2012 as N95 Day and then expanded to Respiratory Protection Week in 2019, this observance
pro-vides NIOSH an opportunity to share research findings and release educational tools to help promote proper respiratory
protection practices. This year, NIOSH developed new products to help address frequently asked questions. A specific focus
will be placed on educating participants on the role NIOSH and other federal agencies play in protecting workers who rely
on respiratory protection.

How can you participate in Respiratory Protection Week at Sentinel?  We will 
be hosting activities within through training sessions, educational messages 
pertaining to our specific workplace hazards, and best of all  fun pictures on 
social media of our Sentinel staff showing off their proper respiratory 
protection practices (and general love of a safe workplace). Like you  have seen 
recently,  we will be active on our social media platforms promoting 
information and new resources.  If you have a passion for respiratory 
protection like we do, we encourage you to join the conversation, just reach 
out to our safety department and join in on the fun! 



Houston 

6606 Miller Road 2 
Houston, Texas 77049 

(281) 457-2225

Louisiana 

1954 West Shore Avenue 
Port Allen, Louisiana 70767 

(225) 421-8640

Corpus Christi 

3038 Leopard Street 
Corpus Christi, Texas 78408 

(361) 887-2014

Nederland 

8900 A First Street  
Nederland, Texas 77627 

(409) 790-7426

Control of Hazardous Energy 

Lockout/tagout (LOTO) is a set of procedures that are used to ensure that equipment is shut down, inoperable, and (where 
relevant) de-energized. This allows maintenance and repair work on the system to be performed safely.  Any workplace 
scenario involving equipment that could lead to the inadvertent release of hazardous energy requires the use of lockout/
tagout procedures.  In this context, “hazardous energy” includes not only electricity but other forms of energy such as 
pneumatic pressure, hydraulic pressure, and gas. The purpose of LOTO procedures is both to prevent direct exposure to this 
energy, as well as to prevent harm caused by any machinery or objects that could be moved by that energy (e.g., a pneumatic 
press accidentally being activated).  

Lockout involves placing a lock and tag on an energy-isolating device in accordance 
with an established procedure. This indicates that the device is not to be operated 
until the authorized individual removes the lock and tag. This procedure controls 
hazardous energy by isolating it from the system – a machine, piece of equipment, or 
process – and locking the system in a safe mode.  Tagout specifically refers to the 
labeling process that must be used when a lockout is required. This is a compulsory 
part of the LOTO process. It involves attaching an indicator (generally a standardized 
label) with the following information: 

• The reason for the lockout (repair, maintenance, etc.)

• The time the lock and tag was applied

• The name of the authorized person who attached the lock and tag to the system

• The only person authorized to remove the lock and tag is the same person who
attached them. This ensures that the system is not restarted without the
knowledge of the person who initiated the lockout.

At Sentinel, it’s critical that we  develop and enforce 
LOTO policies and clearly communicate them to all 
affected workers. Offering ongoing training and ensuring all equipment and machines have 
LOTO capabilities help us to ensure the safety of anyone who works around them.  Through 
our written LOTO policy and effective use of LOTO audits we are able to identify employees 
that are exposed to hazardous energy while servicing and maintaining equipment and 
machinery.  It is critical that we always be proactive to mitigate any safety issues that could 
arise from this hazardous energy.   

“ A LOCK AND A KEY, KEEP YOU ACCIDENT FREE” 

https://www.ccohs.ca/oshanswers/hsprograms/lockout.html



