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We are pleased to announce, we are reinstating the Corporate Monthly
Health and Safety Newsletter. We will be sending a newsletter every
month throughout the year. In reading these, you will discover ways to
help keep you and your project safe as well tips that can be applied to
your everyday lives. This will also be a great tool to help keep you up to date
on current safety topics, corporate safety standards, and changes to current
regulations. Remember safety is a full time job so let’s not make it a part time

practice!

This month we are highlighting making safety personal, factors leading to heat
stress and focusing on the importance of reporting near-misses, In a safe and
healthy workplace, employees must understand the basics of general safety to
execute our company health and safety policy. The intent of discussing near
-misses is to draw awareness to an important method of incident preven-
tion. The purpose of highlighting our corporate health and safety updates is
to communicate changes happening behind-the-scenes in our Corporate
Safety Department.
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Our Commitment

Our commitment to safety is evident
in our results. Sentinel has over four
million (4,014,322) safe working man
-hours logged without lost time or an
OSHA recordable injury. Our manage-
ment and employees are dedicated
to not only ensuring safe working
conditions, but doing all we can to
protect our clients, community and
environment.

Safety Department Info:

Marty Bowles
Corporate Safety Director
mbowles@sentinelintegrity.com
281-457-2225 ext. 307

Hannah Page
Safety Coordinator
Hpage@sentinelintegrity.com
281-457-2225 ext. 389

Our Vision
Each and every day, Sentinel Integrity

strives to deliver safe, cost-effective,
turn-key inspection solutions to our
clients.
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MAKE SAFETY PERSONAL

Safety here at Sentinel Integrity Solutions isn’t a self-serving company
in search of more rules for everyone to follow. Safety matters because
our people matter, so we believe that safety should happen with rather
than at our team members.

In order to create this type of environment, we must make safety per-
sonal. When safety becomes personal and employees take ownership of
the process, they more proactively look out for themselves and their
coworkers.
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With this in mind, we strive to foster employee engagement and owner-
ship in numerous ways, including our new crew work plan. A compre-
hensive safety and production tool that incorporates human perfor-
mance principles and builds in learning from the previous day, our crew
work plan focuses on increasing employee engagement by asking a set
of questions that are not specifically hazard related. Our teams start the
day by asking:

1. What has changed that will impact our work today?

2. What did we learn during our last shift that can help us be more

productive and safe today?

These questions help employees take ownership of the process and ac-
tively participate in creating safety plans.

For instance, many jobsites encouraged employees to post pictures to a
display board demonstrating why they work safely. Many shared photos
of family members, pets, and friends, driving home the personal impact
safety has on each individual—the personal connections that would be

impacted if a worker were injured.

Safety Alert
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Heat stress has recently been one
of the primary incidents reported
to OSHA. When the body is una-
ble to cool it’s self by sweating,
several heat-induced illnesses,
including heat stress, heat exhaus-
tion, and the most severe, heat
stroke, can occur and result in

Factors Leading to Heat Stress - Fac-
tors contributing to heat stress can
include high temperature and hu-
midity, direct sun or heat, limited
air movement, physical exertion,
poor physical condition, some medi-
cines, insufficient hydration and
inadequate tolerance for hot work-

Preventing Heat Stress

* Know signs/symptoms of heat-
related illnesses and monitor
yourself and coworkers.
When possible block or stay out
of direct sunlight or other heat
sources.
Use cooling fans or air-
conditioning and rest regularly.
Drink lots of water, at least 1 cup
every 15 minutes.
Avoid alcohol, caffeinated
drinks, or heavy meals.

What to Do for Heat-Related Illness
Call gu (or local emergency num-
ber) at once.

Move the worker to a cool, shaded
area.
Loosen or remove heavy clothing.

* Provide cool drinking water.

* Fan and mist the person with wa-
ter.




Health & Safety Department News

Sentinel has one of the best safety records in our industry!

NEAR-MISS REPORT

An RT Inspector and Assistant climbed to the top of the scaffold to perform MT on lifting lugs on a Heater Stack.

As the employee stepped onto the 2x12 plank and tied off securely, the 2x12 plank snapped in half and the employee
caught himself with his hands on the scaffold pole. The scaffold plank fell about 40 ft down and landed on a nearby
scaffold. No injuries were reported.

RESPONSE:

Sentinel employees followed proper safety procedures to barricade the area

and reported the near-miss. The near-miss was also discussed during the Our June Safety Statistics
Our June >atety Statistics

0 OSHA RECORDABLES
0 LOSS TIME

HAZARD(S): 1o :é::TM‘:Ist

weekly safety meeting.

Struck By: The 2x12 plank could have struck someone causing injury.

Fall to Lower Level: The employee could have fallen to the ground.

METHODS OF CONTROL.:
Engineering Controls- The scaffolding planks should be properly installed and inspected.

Administrative Controls- Visual inspection of all scaffolds prior to use. Any defective should be immediately taken

out of use if it is suspected of being damaged or any of the safety and warning systems are not working.

CONTINGENCY PLANS: The Near Miss Report was reviewed at safety meeting along with Sentinel’s Dropped Object
Prevention Plan with on-site personnel. Sentinel also has reviewed the report in the monthly health and safety news-

letter to raise awareness about the near-miss to prevent any future accidents.

CONTINUING REMINIDERS

* Make sure all of your site safety documents are

turned into the Safety Department.

*Multiple turnarounds are scheduled to begin
soon, be proactive and verify your safety training

is not scheduled to expire soon. If you have down

time between jobs and know you need more

safety training, contact the Safety Department to

schedule your courses.
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NEAR MISS - THE ONE THAT ALMOST HAPPENED

The Same Things That Cause Accidents Report Near Misses Before They Become Accidents:

Cause Near Misses:

Unsafe acts, such as improper lifting; walking under an
overhead load; cutting, grinding, or chipping without
safety glasses; not using proper Personal Protective

Equipment, etc.

Unsafe conditions, such as poorly maintained equip-
ment, oil or grease on floors, welding leads that have
been laid in walkways, trash and boxes that have been

left in hallways, etc.

Hurrying and taking risks to get a project done faster, or

Once a near miss occurs, report it immediately to the
nearest foreman or supervisor. The potential for such in-
cidents exists all over the workplace, so all employees-
not just supervisors-- must help identify them.

If the near miss is a result of an unsafe condition, don't
continue to work under that condition until the problem
has been corrected and your supervisor gives the okay to

proceed.

If the incident is a result of unsafe acts, be certain that
everyone involved has been alerted to their actions before
they continue with the job.

to wrap up a job at quitting time.

Near Misses Are A Warning:

| WANT YOU
TO REPORT ALL

NEAR MISSES & ACCIDENTS

Houston

6606 Miller Road 2
Houston, Texas 77049

(281) 457-2225

Letting a near miss go unreported provides an opportunity for a serious acci-
dent to occur. Correcting these actions or conditions will enhance the safety
within your facility and provide a better working environment for everyone in-

volved. Don't let yourself or co-workers become statistics--report near misses to

your supervisor.

Prevent An Accident That's About To Happen!

SENTINEL INTEGRITY SOLUTIONS, INC.

Louisiana Corpus Christi

1954 West Shore Avenue 3038 Leopard Street
Port Allen, Louisiana 70767 Corpus Christi, Texas 78408

(225) 421-8640 (361) 887-2014




